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the classes of employees in the employment in Forestry 
in the State of Tamil Nadu, specifi ed in column (1) of the 
Schedule below, as specifi ed in the corresponding entries 
in column (2) thereof, the draft of the same having been 
previously published as required by clause (b) of sub-section 
(1) of section 5 of the said Act. 

2. This Notification shall come into force with 
effect on and from the date of its publication in the 
Tamil Nadu Government Gazette.

Tඐඍ Sඋඐඍඌඝඔඍ.
Employment in Forestry

Classes of employees.
Minimum rates 
of basic wages 

(Rs.)
(1) (2)

(1) Nursery Mazdoor / Nursery 
Worker. 

311.00 per day
(2) Plot Mazdoor / Plot Watcher. 
(3) Fire Patrol Watcher. 
(4) Sandalwood Protection / Roaming  
Watcher.
(5) Daily wages of Mazdoors: 
Grade-l 327.00 per day 
Grade-Il 321.00 per day 
Grade-Ill 311.00 per day 
Note.- 
1. Grade - II / Class-A - Chennai, Thiruvallur, 
Kancheepuram, The Nilgris and Tirunelveli districts.
2. Grade - II / Class-B - Salem, Coimbatore and 
Madurai Districts. 
3. Grade - III / Class - C - Other districts. 
(6) Mazdoor in Sandalwood Depot: 
Class-I (Final Cleaning) 327.00 per day 
Class-II (Rough Cleaning) 321.00 per day 
Class-III (other work) 311.00 per day 
(7) Wattle Operations: 
Peeling the bark. 4297.00 per 

metric tonne
Loading Operations. 1283.00 per 

metric tonne. 
Cutting of bark and stacking. 990.00 per stack 

of 3 cubic metres. 
(8) Blue Gum: 
Cutting and Stacking. 899.00 per stack 

of 3 cubic metres. 

Explanations.- (1) Dearness Allowance.- In addition 
to the minimum rates of basic wages fi xed above, the 
employees shall be paid dearness allowance as indicated 
below: 

(i) The dearness allowance is linked to the Average 
Chennai City Consumer Price Index for the year 
2010, that is 161 points (with base 2001=100) and 

for every raise of one point over and above 161 
points, an increase of RS.1.92 (Rupee one and paise 
ninety two only) per point per day shall be paid as 
dearness allowance. 

(ii) The dearness allowance shall be calculated every 
year on the fi rst April on the basis of the average 
indices for the preceding twelve months that is from 
January to December. 

(iii) The fi rst calculation shall, thus be eff ective from 
the date of publication of this notifi cation in the 
Tamil Nadu Government Gazette, based on the 
average of Chennai City Consumer Price Index for 
the previous year. 

(2)  Where the nature of work is the same, no distinction 
in the payment of wages shall be made between men and 
women employees. 

(3)  The daily rate of wages and dearness allowance 
include the element of weekly holiday wages also. 

(4)  Wherever the existing wages are higher than the 
minimum rates of wages fi xed herein, the same shall be 
continued to be paid.

Revision of minimum rates of wages for employment in 
Sea Food Processing Industry under the Act.

[G.O. (2D).  No. 93, Labour Welfare and Skill  
Development (J1), 1st  November 2022, äŠðC 15, 

²ðA¼¶, F¼õœÀõ˜ Ý‡´-2053.] 

No.II(2)/LWSD/894/2022.—In exercise of the powers 
conferred by clause (b) of sub-section (1) of Section 3 
and sub-section (2) of Section 5 of the Minimum Wages 
Act, 1948 (Central Act XI of 1948) and in supersession 
of the Labour and Employment Department Notifi cation 
No.II(2)/LE/674/2018, published at pages 717 - 718 of 
Part II-Section 2 of the Tamil Nadu Government Gazette, 
dated the 1st August 2018, the Governor of Tamil Nadu, 
after consultation with the Advisory Board, hereby revises 
the minimum rates of wages payable to the classes of 
employees in the employment in Sea Food Processing 
Industry in the State of Tamil Nadu, specifi ed in column (1) 
of the Schedule below, as specifi ed in the corresponding 
entries in column (2) thereof, the draft of the same having 
been previously published as required by clause (b) of 
sub-section (1) of Section 5 of the said Act. 

2. This Notification shall come into force with 
effect on and from the date of its publication in the 
Tamil Nadu Government Gazette. 

Tඐඍ Sඋඐඍඌඝඔඍ.

Employment in Sea Food Processing Industry

Classes of Employees

Minimum rates of 
basic wages 

(per mensem) 
(Rs.)

(1) (2) 
A. Administrative Staff .-

1 Manager. 8442.00
2 Assistant Manager. 

7097.00 
3 Cashier. 
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Classes of Employees

Minimum rates of 
basic wages 

(per mensem) 
(Rs.)

(1) (2) 
4 Accountant. 6689.00
5 Assistant / clerk. 6558.00
6 Typist. 

6419.00
7 Driver. 
8 Offi  ce Boy/ Peon. 6150.00 
9 Watchman. 6291.00 

B Factory Workers: 
1 Engineer. 9785.00 
2 Production In-charge. 8442.00 
3 Production Supervisor. 7636.00 
4 Supervisors (Plant / Processing/

Purchase/Packing). 
7636.00 

5 Assistant Supervisors. 7097.00 
6 Plant Operator. 7636.00 
7 Technologist. 7636.00 
8 Electrician. 7097.00 
9 Mechanic. 7097.00 

10 Processing Worker. 6827.00 
11 Peeling Worker. 6687.00 
12 Grading Worker. 6687.00 
13 Packer. 6419.00 
14 Processing Assistant. 6419.00 
15 Workers engaged in Washing 

/ setting. 
6419.00 

16 Helpers (all categories). 6419.00 
17 Workers engaged in loading / 

unloading operation  
6150.00 

18 Workers not covered by any 
of the above category 

6419.00 

Explanations.- (1) Dearness Allowance.- In addition to the 
above minimum rates of basic wages, the employees shall 
be paid dearness allowance as follows:- 

(i)  The dearness allowance shall be linked to the 
Average Consumer Price Index Number for Chennai 
City for the year 2010 (that is 161 points with base 
2001 = 100) and for every raise of one point over 
and above 161 points, an increase of Rs.38.19 
(Rupees thirty eight and paise nineteen only) per 
month shall be paid as dearness allowance. 

(ii) The dearness allowance shall be calculated on the 
fi rst April of every year on the basis of the average 
of the consumer price indices of the preceding twelve 
months, that is, from January to December. 

(iii) The fi rst calculation shall be eff ective from the date 
of publication of this Notifi cation in the Tamil Nadu 
Government Gazette based on the Average Consumer 
Price Index of the previous year. 

(2) Where the nature of work is the same, no distinction 
in the payment of wages shall be made in the case of 
men and women employees. 

(3) To arrive at the daily rates of wages, the monthly 
wages shall be divided by 26. 

(4) Wherever ·the existing wages are higher than the 
minimum wages fi xed herein, such existing wages shall be 
continued to be paid.

Disputes between Workmen and Managements referred  
to Labour Courts for Adjudication

தÙÇநாĂ அரĀ ேபா¹þவர¿Ą¹ கழகÂ, தÙÇநாĂ அரĀ ேபா¹þவர¿Ą¹ கழகÂ, (ÖĉெநÅேவÜÖĉெநÅேவÜ) Ü½.,  Ü½., 
நாகÄேகாÝÅ ம¾டலÂ, நாகÄேகாÝÅ.நாகÄேகாÝÅ ம¾டலÂ, நாகÄேகாÝÅ.

[அரசாைண (Ô) எ¾. 499, ெதாÞலாளÄ நலÊ மÉĎÂ ÖறÊ 
ேமÂபா½Ă (Ø1)¿ Ąைற, 13 அ¹ேடாபÄ 2022, Ćர½டாÒ 26, 

ĀபÐĉĄ, ÖĉவÈčவÄ ஆ¾Ă-2053.]

No. II (2)/ LWSD/895/2022.—இÀத ஆைணÚÊ இைணÁØÅ 
þàÁØ½ĂÈள ெபாĉÈ ெதாடÄபாக, தÙÇநாĂ அரĀ 
ேபா¹þவர¿Ą¹ கழகÂ (ÖĉெநÅேவÜ) Ü½., நாகÄேகாÝÅ 
ம¾டலÂ, நாகÄேகாÝÅ  â¡ø G˜õ£è¿ÖÉþÂ, தÙழக அரĀ 
ேபா¹þவர¿Ą ெதாÞலாளÄ சºகÂ (ÒஐÔĈ),  நாகÄேகாÝÅ  
â¡ø ªî£NŸ êƒèˆFŸ°I¬ì«ò ªî£NŸ îèó£Á â¿‰¶œ÷¶ 
â¡Á Üó² è¼¶õî£½‹;

ேமÉெசாÊன ெதாÞÉதகராைற ெதாÞலாளÄ îÖமÊற¿ 
íÄÝÉþ  ÜÂŠ¹õ¶ ÜõCòªñ¡Á îI›ï£´ ÝÀï˜ Üõ˜èœ 
è¼¶õî£½‹;

1947Ý‹ Ý‡´ ªî£NŸ îèó£Áèœ ê†ìˆF¡ 
(ñˆFò» ê†ì‹ XIV/1947) 10(1)(c) HKM½‹, 10(1)(d) HKM¡ 
õó‹¹ Gð‰î¬ùJ½‹ õöƒA»œ÷ ÜFè£óƒè¬÷‚ ªè£‡´ 
தÙÇநாĂ ஆčநÄ அவÄகÈ, ேமÉெசாÊன ெதாÞÉதகராĎ, 
ÖĉெநÅேவÜ ெதாÞலாளÄ îÖமÊற¿ íÄÝÉþ அďÁபÁபட 
ேவ¾ĂÂ எÊĎ இதனாÅ ஆைணÚĂÐறாÄ. 

«ñ½‹, 1947Ý‹ Ý‡´ ªî£NŸîèó£Áèœ ê†ìˆF¡ 10(2A) 
HKM¡W›, Þ‰î Ý¬í¬òŠ ªðŸÁ‚ªè£‡ì ï£OL¼‰¶ 
Í¡Á ñ£îƒèÀ‚°œ b˜Š¹ ÜO‚°ñ£Á ÖĉெநÅேவÜ 
ªî£Nô£÷˜ cFñ¡øˆ¬î‚ «è†´‚ ªè£œ÷Šð´Aø¶.

Þ¬íŠ¹Þ¬íŠ¹

â¿Mù£â¿Mù£

தÙÇநாĂ அரĀ ேபா¹þவர¿Ą¹ கழகÂ (ÖĉெநÅேவÜ) 
Ü½., நாகÄேகாÝÅ  ம¾டலÂ, நாகÄேகாÝÅ â¡ø G˜õ£èˆF™  
நட¿Ąநராக பÕĆÛĈÂ  Öĉ. S. ÝேவகானÀதÊ (பÕ எ¾. 9432)  
எÊபவĉ¹þ ஊÖய உயÄÝைன வĉºகாலÂ பாÖ¹þÂ வ¾ணÂ 
ęÊĎ வĉட¿ÖÉþ ×Ď¿Ö ைவ¿Ą ×ÄவாகÂ ØறÁØ¿த 
16.07.2015 நாß½ட உ¿தரைவ ர¿Ą ெசÃய ேவ¾ĂÂ எÊற 
ெதாÞÉசºக¿ÖÊ ேகாÛ¹ைக ×யாயமானĄதானா? ஆÂ எáÅ, 
உÛய உ¿தரċ ØறÁØ¹கċÂ.


